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T H I N K .  D O .  C H A N G E .  
F I L E N E ’ S  A P P R O A C H 

S E T  T H E  S T A G E  E A R LY 
W O M E N ’ S  L E A D E R S H I P 

T H E  L E G A C Y  W E  L E A V E 
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T H E  R E S E A R C H 

U N E V E N  P R O G R E S S 

→  Women’s wages represent between 70% & 90% of men’s 
– even less in some Asian & Latin American countries 

 
→  In the US, women on average earned about 80% of what 

men did in 2012 

M U C H  A T T E N T I O N  I N  R E C E N T  Y E A R S 
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T H I S  I S  B I G  B U S I N E S S 

C U R R E N T  S T A T E :  W O M E N  &  F I N A N C I A L  
S E R V I C E S 

C R E D I T  U N I O N S  S H O U L D  B E  T H E  P L A C E 
B E T T E R  T H A N  O T H E R S … 
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W H E R E  A R E  T H E  F E M A L E  L E A D E R S ? 

S U P P LY 

D E M A N D 
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L E A D E R S H I P  &  C O R E  C A P A B I L I T I E S 
D O  W O M E N  N E G O T I A T E ? 

W O M E N  A R E  G R E A T  L E A D E R S 

R E S I S T A N C E  T O  W O M E N  L E A D E R S ? 



7/14/15	  

7	  

W O M E N  G E T  L E S S  C R E D I T 

M U LT I T U D E  O F  P R E S S U R E S 

W O M E N  S A C R I F I C E 
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Q U E S T I O N S  R E M A I N 
→  Do male & female employees enter credit unions with different levels 

of leadership potential? 
→  Within credit unions, do male & female employees diverge in their 

exposure to the critical experiences necessary for promotion? 
→  Do male & female employees in credit unions employ different 

leadership styles? 
→  What are the work-life balance needs of credit union employees? Do 

they differ by gender or parental status? 
→  Are different leadership expectations held for male & female 

employees within credit unions? 
→  Is the credit union climate equally supportive of the leadership of men 

& women? 
→  When we look at outside talent, do we use the same criteria for male 

& female candidates? 

A  C O N V E R S A T I O N  W I T H  K A T H Y  

V E R T E X 

Driving Credit Union Productivity & 
Profitability 
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M O S T  D O W N L O A D E D  R E P O R T ! 

W H O  N E E D S  V E R T E X ? 

M A N A G E R I A L  I N C O M P E T E N C E  =  F A I L U R E 

96% 
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T H E  D E T A I L S :  H O W  D O E S  I T  W O R K ? 

N E X T  S T E P S 

→  Download the research: 
http://filene.org/research/report/women-in-leadership-
literature-review-obstacles-and-opportunities 

 
→  More information including a demo of the training modules – 

contact Cynthia Campbell: CynthiaC@filene.org | 
608.661.3755 

 
→  Sign-up for Vertex - http://filene.org/products/product/vertex-

manager-training 

QUESTIONS? 
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L E T ’ S  C O N N E C T ! 

Cynthia Campbell 
CynthiaC@filene.org 
@CynCampbell 
608 661 3755 – Office  
608-886-0087 – Cell  

If	  you	  will	  in	  Denver	  for	  
the	  WOCCU	  conference,	  
please	  plan	  to	  aYend	  the	  
Filene	  Road	  Show!	  
	  
July	  16th	  at	  Public	  Service	  
Credit	  Union	  1PM-‐3PM	  	  
6875	  E	  Evans	  Ave	  	  
Denver,	  CO	  80224	  
	  
Register	  at	  Filene.Org	  
	  	  
	  
	  

Sue	  Mitchell,	  GWLN	  Chair	  
•  GWLN	  Founding	  Chair,	  2009	  
•  Engaged	  with	  World	  Council	  since	  1990’s	  
•  Recruited	  by	  Brian	  Branch,	  CEO,	  WC	  to	  work	  

with	  him	  and	  team	  to	  create	  GWLN	  	  
•  Global	  and	  DomesFc	  Volunteerism	  
•  CommiYed	  to	  Leadership	  and	  Women’s	  

Strategic	  IniFaFves	  
•  CEO,	  Mitchell,	  Stankovic	  

–  CU	  ConsulFng	  for	  25	  years	  
–  CEO	  recruiFng,	  compensaFon,	  board	  educaFon	  and	  

strategic	  planning	  
–  Mitchellstankovic.com	  
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Global	  Women’s	  Leadership	  
Network	  

Mission:	  	  
To	  provide	  credit	  union	  women	  the	  opportunity	  
and	  resources	  to	  make	  a	  measureable	  difference	  
in	  each	  other's	  lives;	  in	  the	  lives	  of	  credit	  union	  
members;	  and	  in	  their	  communiFes.	  	  
	  
	  
	  
	  

Global	  Reach,	  Local	  Impact	  

•  Membership:	  900	  women	  from	  56	  countries	  
	  
•  Total	  Scholarships	  Given:	  43	  
	  
•  23	  Sister	  SocieFes,	  9	  countries	  
	  
•  Total	  Funds	  Raised:	  $1,000,000+	  
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Key	  GWLN	  Programs	  
•  Engagement	  OpportuniFes:	  

–  Government’s	  Affairs	  Conference	  –	  GWLN	  Breakfast	  
–  Annual	  World	  Council	  GWLN	  Forum	  
–  Sister	  SocieFes	  in	  Local	  Area	  

•  Leadership	  Development	  
•  Community	  Impact	  
•  Mentoring	  /	  Networking	  

–  On-‐line	  resources	  
–  InternaFonal	  Project	  Support	  

Forum	  Keynote	  Speaker:	  July	  12th	  	  	  
Ingrid	  Vanderveldt	  

	  •  Fortune’s	  “55	  Most	  InfluenFal	  	  
Women	  to	  Watch	  on	  TwiYer”	  

•  Host	  of	  CNBC’s	  “American	  Made”	  
•  Dells	  1st	  Entrepreneur-‐in-‐Residence	  	  
•  CEO	  &	  Chairman	  of	  Empowering	  	  
a	  Billion	  Women	  by	  2020	  

•  United	  NaFons	  
Global	  Entrepreneur	  Councilman	  	  

	  
	  

Webinar	  Series	  
GWLN	  and	  Filene	  

•  InfluenFal	  Leadership	  	  
– September	  15th	  	  @	  11:30AM	  Central	   	  	  

•  Developing	  Talent	  	  
– November	  11th	  @	  12:00PM	  Central	  	  

	  
To	  register	  visit	  Filene.Org	  …Join	  Us…Calendar…
click	  on	  the	  dates	  of	  the	  webinars.	  	  
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Pink	  Ties	  Donations go to:	  

	  	  

	  	  

GWLN     The Global Women’s 
Leadership Network	  

Of	  

WOCCU   	  	  The Worldwide Foundation 
for Credit Unions	  

	  	  

The	  pink	  )es	  demonstrate	  support	  for	  the	  
GWLN.	  	  Regardless	  of	  gender,	  culture	  or	  
affilia)on,	  people	  all	  over	  the	  globe	  are	  

ac)vely	  involved	  with	  the	  Network	  and	  are	  
spreading	  the	  work	  about	  the	  difference	  it	  is	  

making	  in	  people’s	  lives.	  




